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The school’s behaviour principles are: Be Ready; Show Respect; Have Pride 

These are on display around the school and are used by staff in conversation with students 

when reinforcing messages about our expectations. Our behaviour principles form the basis of 

our Home School Agreement, sharing the principles with parents and carers. 

 

The values and principles which underpin behaviour for learning 

• High standards and expectations 

• Mutual respect 

• Students show a desire to learn 

• Students value education 

• All staff model good behaviour 

• We take responsibility for our actions 

• Parents, students and teachers working together 

• There is clarity of expectations and boundaries 

• Consistency 

• We encourage open and honest lines of communication 

• We take pride in being a member of the Imberhorne School Community 

• There are consequences for poor behaviour 

Establishing high expectations 

Imberhorne School has high expectations of its students in terms of behaviour. Ways in which all 

members of staff can promote this include: 

• Assemblies 

• Reference to our behaviour principles – Be Ready, Show Respect, Have Pride 

• ‘Meet and greet’ students at the start of every lesson 

• Clear, assertive and positive classroom management 

• Well established routines e.g. at the beginning and end of lessons 

• Regular use of praise and rewards 

• Role-model positive behaviour  

• Deal with low-level behaviour promptly 

• Being clear about the consequences of non-compliance; offering students a choice 

to get things right 

• Never walking past or ignoring students who are behaving poorly 
 

Praise and Rewards 

The aim is to motivate students by rewarding good behaviour, effort and achievement.  It 

focuses on rewards that are earned and equally accessible to all learners.  The use of praise 

and rewards is crucial to establishing positive relationships. All our praise systems generate 

different numbers of achievement points.  Examples of praise and rewards would include: 
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• Merits (KS3&4)/Effort Points (KS5) – teachers may award an average of 3 merits per 

lesson: A student may achieve a merit/effort point for: making a valuable contribution in 

lessons; making a real effort; excellent work; overcoming difficulties and persevering; 

asking questions; working independently; helping others = 1 achievement point. 

• Achievement Certificates presented to students when they reach a significant number.  

• Praise emails – teachers may award a praise e-mail when a student has sustained their 

approach across 4 – 6 lessons: When a student has sustained the above 

behaviour/attitude across a series of lessons they may receive a praise e-mail = 3 

achievement points. 

• Imberstars – teachers may nominate up to 5 students per half term: once every half term 

staff nominate students to be an ‘Imberstar’ – this is in recognition of sustaining the 

following behaviour/attitude across a number of weeks:  making a real effort; excellent 

work; overcoming difficulties and persevering; asking questions; working independently; 

helping others = 5 achievement points. 

In addition to our formal school rewards, different departments also praise students in 

different ways e.g. ‘Musician of the Month’, ‘Drama Star’ and ‘Linguist of the Week’. Each 

Key Stage has a celebration event to recognise and reward outstanding attitudes to 

learning and school amongst our students: 

• Year 7 Achievement Award Assembly – achievement points awards assembly with 

certificate presentation 

• Year 8 Awards – achievement and attendance awards evening with certificate 

presentation 

• Key Stage 3 Celebration – held at the end of Year 9 recognising achievement points, 

attendance, behaviour and participation in Year 9 

• Year 10 Achievement Assembly – subject-focused assembly during the school day 

recognising effort with certificate presentation and invitations to a celebration breakfast. 

• Graduation Ceremony: Students who meet the necessary criteria will also be invited to 

graduate at the end of Year 11.  This recognises students’ wider contributions to the 

school and the local community across Key Stage 4.  It also recognises outstanding 

behaviour, attendance and punctuality 

• Year 13 Certificate Evening: Students who have highly achieved or have exceeded 

expectation are awarded subject prizes. 

Classroom Management 

All teachers should promote the very highest standards of behaviour for learning through their 

classroom management.  Teachers should be clear about their expectations and consistent in 

the way they apply the behaviour policies and procedures.  The following are considered good 

practice: 

• Using a seating plan that is refreshed regularly (seating plans should focus on maximising 

learning for all students and may therefore look at particular groupings, i.e. Student 

Premium and the high-achieving) 

• Deal with inappropriate behaviour promptly and calmly using a gradual approach e.g.  

warn (if repeated this is logged as low-level behaviour) 

move (usually leading to the issuing of a lunchtime detention) 

request assistance 



• Be clear about the consequence of non-compliance at each stage of the above 

process 

• Establish routines e.g. at the beginning and end of the lesson (students sitting calmly with 

pens and books out and bags on the floor) 

Use of Technology e.g. tablets, mobile phones 

• Mobile phones/devices should not be seen on the school sites during normal school 

hours 8.40 – 15.00 

• Students may be asked by their teacher to use their mobile phone/device in lessons 

when appropriate.  At all other times it should not be seen or heard 

• Students are never allowed to text or talk on their phones in school, if this takes place 

in a lesson it will result in a sanction (if a student uses their mobile phone 

inappropriately in a lesson this should be logged and a lunchtime detention will be 

issued along with 1 behaviour point) 

• Students should never be taking pictures or making video and/or sound recordings 

unless directed to do so as part of a lesson 

• If a student persistently uses their mobile phone/device inappropriately in lessons, this 

should be considered as persistent refusal to follow instructions, resulting in a send-out 

• Students are not allowed to wear headphones inside the school building at 

Imberhorne Lane and not allowed to wear them anywhere at Windmill Lane  

If a student is logged as using their mobile phone repeatedly in different lessons and on 

different days they will be required to hand it in to HOY office at the start of the school day 

for a period of time 

 

Listening to Music in lessons (other than Music lessons) 

• Students should not be using headphones to listen to music in lessons. 

 

Behaviour points and sanctions 

Students receive behaviour points when displaying inappropriate or poor behaviour in and 

around the school. 

 

B0 - Low level behaviour is recorded but carries no behaviour points.  The recording of low-level 

behaviour (disruption, calling out etc) adds to a wider picture of a students conduct, follow up 

action is usually managed by a form teacher. 

B1 – rudeness, inappropriate or derogatory language, repeated disruption, use of a mobile 

phone or failing to follow instructions carries 1 behaviour point and will usually result in a 

sanction such as a detention. 

B3 – extreme or persistent rudeness and/or use of offensive language, persistent disruptive 

behaviour that disrupts learning, once other sanctions have been used, may lead to a student 

being removed from a lesson, this carries 3 behaviour points and will result in a more significant 

sanction such as after school detentions or the temporary removal from a future lesson or 

lessons. 

B5 – if a student is a threat or risk to others, because of actual harm or intended harm, or, is 

extremely confrontational/threatening with staff they will be excluded from school. We may 

exclude a student from lessons but retain them in school, working away from other students or 

exclude them from school so they must work at home.  Exclusions are usually for at least a day 



or more depending on the severity of what has taken place.  This is our most significant sanction 

and carries 5 behaviour points. 

 

If students have behaved poorly and amassed a number of behaviour points we will put 

different interventions in place to bring about improvements. Strategies are also used to 

encourage and support positive behaviour for learning.  Some of these include: 

• On report to the form tutor/HoY/LofL/SLT 

• Meetings with parents 

• Mentoring or counselling 

• Reduced Timetable 

• Work Experience 

• Involvement of outside agencies 

• Managed move to another school 

Request assistance, staff on-call 

In exceptional circumstances staff may ask for assistance and request that the senior staff ‘on-

call’ attend their lesson.  This can be done by logging an ‘on-call’ request.  In the first instance a 

short discussion will be had to establish what has taken place and how poor behaviour has 

escalated.  In exceptional circumstances a student may be removed from the classroom, 

otherwise the on-call staff will resolve the matter and the student will remain in the lesson.  A 

restore and repair meeting (between the on-call member of staff, the class teacher and the 

student) will usually follow such an incident.  While it is not possible to detail all possible 

scenarios, the following would constitute appropriate reasons for a requesting assistance: 

 

• Persistent disruptive behaviour when a series of other measures have been used (warn-

move) 

• Defiance - blatant and open refusal to follow instructions 

• Unsafe behaviour – putting others at risk 

• Violent behaviour – any aggressive physical contact or confrontational behaviour 

• Use of offensive language towards another student/member of staff 

 

Behaviour around the school (break and lunch times as well as lesson change-over) 

• Coats & eating - students are not allowed to wear coats inside the buildings on either 

site and are not allowed to eat inside classrooms and corridors 

• Calm and orderly conduct – students are expected to be calm and orderly inside and 

outside at break and lunch as well as during lesson change over 

• Politeness and courtesy – Staff model the use of polite language and should expect 

that in return from students. 

• Following instructions – students are expected to follow instructions at all times.  If a 

student clearly and deliberately fails to follow instructions this will be treated as 

defiance and will result in a sanction. 

• Aggression – if students are aggressive or confrontational with other students, they will 

lose breaks or lunchtimes.  If this is a serious misdemeanour and, if unchecked, may 

lead to an escalation, students should be escorted to the HOY office or to a senior 

member of staff.  This will result in a sanction depending on what has taken place.  If a 

student is aggressive or confrontational with a member of staff this is a serious matter 

and must be referred to senior staff.  Such behaviour is likely to result in an isolation or 

exclusion depending on circumstances. 



• Vandalism – any student caught deliberately vandalising school property will be 

isolated or excluded; isolations may be for a series of break and lunches. 

• Use of obscene language – if students are swearing or using obscene language this is 

unacceptable and should be challenged.  Depending on circumstances and context 

this may result in a sanction. 

• Students should not display overly sexual behaviour in and around the school site.  

Whilst holding hands and occasional light kisses is acceptable, overly intimate and 

sexual behaviour is inappropriate and should be challenged. 

• Respect for others – students must not use abusive or derogatory language, particularly 

racist, sexist of homophobic, such incidents will lead to significant sanctions from the 

school. 

Behaviour outside the school 

Teachers may discipline students for misbehaviour when the student is:  

• Taking part in any school-organised or school-related activity such as a trip or off-site 

event 

• Travelling to or from school when wearing school uniform or in some other way 

identifiable as a student at the school.  

• Engaging in misbehaviour that could have repercussions for the orderly running of the 

school or that poses a threat to another student or member of the public or could 

adversely affect the reputation of the school 

Confiscation of inappropriate items 

There are two sets of legal provisions which enable school staff to confiscate items from 

students: 1) The general power to discipline enables a member of staff to confiscate, retain or 

dispose of a student’s property as a punishment, so long as it is reasonable in the 

circumstances. The law protects them from liability for damage to, or loss of, any confiscated 

items provided they have acted lawfully. 2) Power to search without consent for ‘prohibited 

items’ including:  

• knives and weapons  

• alcohol  

• illegal drugs  

• stolen items  

• tobacco and cigarette papers 

• fireworks  

• pornographic images 

• any article that has been or is likely to be used to commit an offence, cause personal 

injury or damage to property  

Weapons and knives and extreme or child pornography must always be handed over to the 

police, otherwise it is for the teacher to decide if and when to return a confiscated item. 

Power to use reasonable force  

Members of staff have the power to use reasonable force to prevent students committing an 

offence, injuring themselves or others, or damaging property, and to maintain good order and 

discipline in the classroom. Head teachers and authorised school staff may also use such force 

as is reasonable given the circumstances when conducting a search without consent for knives 

or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, 



pornographic images or articles that have been or could be used to commit an offence or 

cause harm or damage to property. 

What is reasonable force?  

• The term ‘reasonable force’ covers the broad range of actions that may be taken by 

teachers that involves a degree of physical contact with students.  

• ‘Force’ may be used to control or restrain. This can range from guiding a student to 

safety by the arm through to more extreme circumstances such as breaking up a fight or 

where a student needs to be restrained to prevent violence or injury.  

• ‘Reasonable in the circumstances’ means using no more force than is needed.  

• Control means either passive physical contact, such as standing between students or 

blocking a student's path, or active physical contact such as leading a student by the 

arm out of a classroom.  

• Restraint means to hold back physically or to bring a student under control. It is typically 

used in more extreme circumstances, for example when two students are fighting and 

refuse to separate without physical intervention.  

• School staff should always try to avoid acting in a way that might cause injury, but in 

extreme cases it may not always be possible to avoid injuring the student.  

 

Who can use reasonable force?  

• All members of school staff have a legal power to use reasonable force (Section 93, 

Education and Inspections Act 2006) 

• This power applies to any member of staff at the school. It can also apply to people 

whom the headteacher has temporarily put in charge of students such as unpaid 

volunteers or parents accompanying students on a school organised visit.  

 

When can reasonable force be used?  

• Reasonable force can be used to prevent students from hurting themselves or others, 

from damaging property, or from causing disorder.  

• In a school, force is used for two main purposes – to control students or to restrain them.  

• The decision on whether or not to physically intervene is down to the professional 

judgement of the staff member concerned and should always depend on the individual 

circumstances. 

  

• The following list is not exhaustive but provides some examples of situations where 

reasonable force can and cannot be used.  

 

Schools can use reasonable force to:  

• Remove disruptive students from the classroom where they have refused to follow an 

instruction to do so and appear to constitute a risk to others;  

• Prevent a student behaving in a way that significantly disrupts a school event or a school 

trip or visit;  

• Prevent a student leaving the classroom where allowing the student to leave would risk 

their safety or lead to behaviour that disrupts the behaviour of others;  

• Prevent a student from attacking a member of staff or another student, or to stop a fight 

in the playground; and  

• Restrain a student at risk of harming themselves through physical outbursts.  

 

Schools cannot:  



• Use force as a punishment – it is always unlawful to use force as a punishment.  
 

 


